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Core Competencies Diversity Company Overview

Differentiators

Vitals

Military

Central Point Partners, LLC (CPP) is a diverse Information Technology consulting firm delivering highly
specialized IT, engineering, and professional talent nationwide. CPP partners with enterprise organizations,
regulated industries, and public-sector entities to provide high-quality staffing, project delivery, and managed
services with speed, scalability, precision, and accountability.

We specialize in contract, contract-to-hire, direct placement, project-based and Statement of Work
engagements, delivering measurable business outcomes while ensuring compliance, operational continuity, and
long-term IT value. Our goal is simple — to power your growth with reliable, high-performing IT delivery talent that
strengthens your technology roadmap and accelerates results. Headquartered in Columbus, OH, with nationwide
reach, Central Point Partners has rapidly evolved from a small Midwestern firm into a national IT delivery
organization. With Account Executives and Recruiters strategically located across North America, we are positioned
to connect you with the industry’s top technology talent in every market we serve.

CPP is an SBA certified Woman Owned Small Business (WOSB) and WBENC certified.
Diversity and Inclusion are fundamental to our core values and culture.

A diverse IT workforce is better able to understand different user needs, regulations, and cultural expectations across
industries and regions. Complex IT challenges (cybersecurity, data, cloud, Al) benefit from multiple analytical styles
and cultural lenses, improving problem-solving depth and speed.

e Development and Managed Services

e Tailored solutions for data challenges,
cybersecurity, and more

e Specialized Delivery Teams

Supplier Diversity & DEI Workforce

Program

e Infrastructure & Cloud: AWS, Azure, VMware, Data
Center, Storage, Networking

e Cybersecurity: IAM, SOC, GRC, Compliance, Risk,
Vulnerability Management

e Software Engineering: Java, .NET, Python, APIs,
Microservices, DevOps, Cloud DevOps, CI/CD, Full

Emerging
Technologies

e Project Delivery Services Stack Development

° Enterpri§e Suppor't Serviges e Generative Al Solutions

*  Information Securlt_y Services o Digital Transformation & Platforms

. Development Sel’VI(?ES o Data & Analytics: Data Engineering, Bl, ETL, Al/ML

e IT Operatlt_)ns: Serv_lce Desk, Desktop e Platforms: SAP, Salesforce, Oracle, Workday
Support, Field Services

¢ Woman-Owned, WBENC-Certified Process — Tooling — Scalability

*  Professional Search Exp_e rtise Dedicated Account Management

s 0%+ Consultant_ Retentlon_ Rate Vetted, Interviewed, and Compliance-Ready Talent

e 24-48 Hour Qualified Candidate

Continuous Consultant Care & Redeployment
Transparent Communication

Customizable Reporting

Long-Term Partnership Focus

Submittals

30/60/90-Day Consultant Check-Ins
e Dedicated Account Management

e Delivery Teams

Delivery Model

¢ GSA Contract: 47QTCA21D00EU ¢ NAICS Codes: 423430, 541511, 541512, 541513,
e CAGE Code: 72SC3 541519, 541990, 561311, 561312, 561330, 561499
e SAM UEIL: TTKQMNK61PQ3

Operation Mobile Spouses. CPP collaborated with a major local financial institution through its Operation Mobile
Spouses initiative, a program specifically tailored to provide military families with flexible, remote career
opportunities for military spouses, leveraging their adaptability and dedication. Benefits: Operational Continuity,
Targeted Support, Stability Amid Transition


http://www.centralpointpartners.com/

Past Performance
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Finance - Huntington National Bank

Multi-million-dollar Billing, A/P & Account Services Workforce Scaling Program. Filled niche technical roles (senior-level
infrastructure, mainframe, application development) supporting core banking systems and modernization initiatives.

e Supported Huntington through multiple bank acquisitions, involving mission-critical systems with zero disruption

¢ Reduced internal hiring/ onboarding timelines by an estimated 60—70%; reduced attrition, improved delivery continuity.
o Contributed to 267% increase in workforce capacity

Consulting - Advizex Technologies
Delivered cloud, reliability engineering, and enterprise architecture consultants supporting managed services and client
delivery engagements. Delivered successful migration of a mission-critical enterprise application from legacy UNIX platform
to a modern, supported Linux environment, delivering measurable cost efficiency.
e Supported long-term client retention through stable staffing e Improved SLA performance and delivery consistency
e Enabled service expansion across multiple enterprise accounts

Retail - Sheetz, Inc. Utilities - American Electric Power (AEP)
Provided IT and professional staffing for Supported enterprise IT initiatives with infrastructure, data, and
enterprise retail operations and technology application professionals.
initiatives. ¢ |IDC Workforce Transition project: Provided a structured
¢ Scaled staffing to meet fluctuating project recruiting pipeline, supported AEP’s transition to new work
demands execution methods, ensuring the successful onboarding and
¢ Reduced time-to-hire while maintaining quality integration of new resources into AEP’s operations.
standards e Accomplishments: Rapid Talent Acquisition, Seamless
e Supported business continuity during rapid Workforce Transition, and Retention and Strong Performance
growth Metrics

Government - Ohio State Bar Association (OSBA)
Delivered Salesforce, IT management, and application support consultants and compliant, well-documented solutions.
¢ Led successful platform enhancements Improved operational efficiency and system adoption

Government - U.S. Department of Energy, West Valley Cleanup Alliance
Provided training, technical support, and documentation using client's custom Oracle Forms and Reports application.

Government - Ohio Department of Medicaid
Provides Program Management leadership and expertise to define and drive strategy for the Managed Care Next Gen
Program.

o As a member of executive leadership team, collaborates with senior leadership, ODM staff, and other state agencies to
establish strategy, scope, identify risks and monitor development, ensuring that the Director's and the Governor's
initiatives are executed.

e Oversees program, including all deliverables, IT solutions and processes required to meet business objectives. Partners
with senior leadership to influence vendor contract management, enhance vendor performance, reduce costs and
strengthen program outcomes.

e Leads the adoption of operational improvements to streamline communication for internal and external stakeholders
through effective organizational change management.

o Aligns project managers, program/project plans, milestones; supports executive-level program status meetings.

Government - City of Columbus, OH Education - CUNY
¢ Project Management for the “Body Worn e Supported the IT/telecom needs of CUNY's 24 colleges and
Camera” project for Public Safety, Police, and enterprise IT (network, data center, help desk, applications).
WatchGuard. Worked with Police for policies ¢ |dentified and implemented new technologies that advance the
regarding cruiser mobile computers/devices. University's core mission.
e Managed wireless implementation for Police e Led the CUNYfirst Enterprise Resource Planning (ERP) Project,
Ordinance. Responsible for server and network which integrated 25 university systems, covering student

infrastructure completing conversion of property administration, financial management, and human resources.
and evidence data.
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